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n 1. Introduction

Principal’s Message

Welcome to the 2023 Annual Report for Daramalan College.

Context
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as a cohort. �is was the second time in recent years that the retreat was a compulsory activity for the students, 
and the feedback received from the group once again a�rmed this decision. It was also pleasing to see the 
number of students who took an active role in planning and implementation of the many community events 
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During the year we had the usual number of sta� departures but we were able to �nd suitably quali�ed sta� 
to �ll all the vacancies that arose. A number of long serving sta� either retired or left the College at the end 
of 2023 to take up other opportunities. We farewelled �om Mutton who joined our community in 1988 
as a Mathematics teacher. During his career at Daramalan, �om made an enormous contribution not only 
as a classroom teacher but also as Mathematics Coordinator for 19 years, as the Enrichment Coordinator 
early in his tenure and as Year 7 Assistant Coordinator and Year 7 Coordinator. In addition to the classroom, 
�om was generous in his contribution to the College through his ongoing commitment to co-curricular 
Rugby, Netball, Hockey and Rock Eisteddfod over many years and seasons. Also retiring in 2023 was Vince 
Markham. Vince joined the College in 2001 following a full career in the ACT Public Education system 
and would quickly move from classroom teacher of History and Religious Education to holding the role of 
Religious Education Coordinator from 2007 until 2020. During his ‘second’ career at Daramalan, Vince was 
a strong advocate not only for his students and sta� but for the study and application of Religious Education 
and with this our MSC ethos across the College.  

Our thanks as a community were also extended to Louise Chapman for her contributions to the Daramalan 
Dance Company and as a Pastoral Leader since she joined Daramalan in 2008 upon her move to another 
school in Term 4. Also departing from the College after 31 years as a teacher of Visual Arts, was Paul 
McMahon. �roughout his career, Paul inspired creativity and artistic pursuits in his students and was a 
valued colleague. A number of Support Sta� also made the decision to retire at the end of 2023. �e College 
acknowledged their tireless work in the background, with each one undertaking important and key roles 
which have enabled our College to operate smoothly each and every day. Our best wishes were extended to 
Jenny Cantlon (Information Centre), Anne-Maree Doherty (First Aid), Susan Stewart (Learning Support 
Assistant) and Leo Stinson (Bookhire).   

Student Leadership

Our Student Leaders continued to play a signi�cant role within the College during 2023. �e leadership 
selection process proved to be very successful in attracting a large �eld of strong applicants for the positions of 
responsibility when they were advertised.  

�e College and Portfolio Captains met formally with the College Board across a number of their regular 
meetings enabling Board Directors to get direct student feedback about issues of interest to them. �e 
Student Leaders were each able to articulate their vision and their achievements and how they have adapted 
to the challenges of being Student Leaders in the �rst real year of normality since the pandemic. As a group, 
the Student Leaders worked very collaboratively and each one achieved positive outcomes in their areas of 
responsibility. As a collective leadership group, they were instrumental in exploring new ways to engage the 
community and prioritised rebuilding a sense of belonging and community. 2023 saw the College introduce an 
additional Portfolio Captain, Community and Connection, in response to community feedback. �e College 
Captains continued to reinvigorate the Daramalan Representative Council (DRC) so as to enable a greater level 
of student voice across the College. �e adaptability and vision of the College and House Captains continued 
across a range of initiatives and events, enabling the sense of community and belonging to thrive throughout 
the year.  
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Our Year 12 students once again achieved a high level of success in their academic and vocational 
achievements. A signi�cant number of students combined their school studies with Australian National 
University and University of Canberra Extension Program studies in subjects ranging from Astro-Physics, 
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�e Board of Directors meets not less frequently than eight times a year. Fifty percent of the Directors 
constitute a quorum for a meeting to proceed. Special meetings may be convened by the Delegate of the 
Provincial or the Chair with not less than three days’ notice to Directors.  

�e Board of Directors progress much of their work through sub-committees. �ese are:  

• Governance  

• Policy Review  

• Finance, Audit and Risk Management  

• Building, Facilities, Resources and IT  

• Community Engagement Committee  

�ese committees report to the Directors at each meeting.  

n 3. Mission Statement

MSC Vision of Education  

MSC schools exist to proclaim and witness to the love of God. �ey aim to make Gospel values real in the 
lives of young people, their families and the sta� who serve them.  

With care, compassion and understanding as their hallmark qualities, MSC schools strive to build a 
community of faith among sta�, parents and students. Great value is placed on commitment, trust and 
acceptance of others in fostering the growth of community. In the spirit of a loving and supportive family, 
members help one another grow in knowledge, faith and service.  

While aiming for excellence in the search for truth, MSC schools recognise the importance of balanced 
human development and strive to help the young students to achieve their full potential in all areas of 
life, and to be ready to show initiative in parish, religious and civic life. �ey are attentive to the needs 
and aspirations of individuals, especially of those who are disadvantaged or isolated: mentally, physically, 
�nancially, emotionally or geographically.  

Sta� relate to students with compassion and availability, creating a sense of family which permeates their 
attitude as professional teachers and caring adults. Sta� also relate to each other with the same sense of 
understanding and care, ministering to each other in an atmosphere of friendship and collegiality.  

Sta� aim to improve their professional appreciation of their work by participating in prayer, liturgy and 
professional formation opportunities which enables them to collaborate in the MSC style of education.  
Founded on love and built on love, MSC schools o�er a vision of hope for humankind, one to which all their 
members can contribute as they grow strong in faith.  

�e Vision of Daramalan College is to be a community that inspires learning, nurtures potential and is 
strong in faith. �e Mission of the College is to empower and support each student to �ourish and develop 
a love of learning, in the spirit of the Missionaries of the Sacred Heart.  
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n 4. Enrolment Policy

See website www.daramalan.act.edu.au or  https://www.daramalan.act.edu.au/enrolments/   

n 5. Registration Status

Daramalan College successfully completed its Registration process in 2019. Under this process, the College 
is registered until 31 December 2024. From December 2022, changes to the Education Act granted all non-
government schools in the ACT continuous registration status. A list of registered non-government schools 
in the ACT is available from the ACT Education Directorate: List of Non-Government Schools - Education 
(act.gov.au)  

To obtain a copy of a registration panel report please contact the ACT Education Directorate. Alternatively, 
members of the public may inspect a copy of the report during business hours at the o�ces of the ACT 
Education Directorate.   

n 6. Sta� Pro�le 

Number of teaching sta�:

Daramalan had 123 teaching sta� (117.6 full time equivalent) in 2023.  

Number of support sta�:

49 support sta� were employed in either administration, maintenance or teacher assistant capacities.  

Number of Indigenous Sta�:

2 teachers recognised their cultural background as Indigenous. 

Teaching Sta� Absences:

Total Absences for 2023 = 1597.93 Total Teaching Sta� = 117.6  

Absentee % = [Total Absences for Year / (Number of 1.0 FTE Teaching Sta� x Teacher Days)] x 100 = 
[1597.93 / (117.6 x 190)] x 100 = 7.15%  

�erefore, the attendance rate of teaching sta� = 92.84%  

Included in the above absences are: Army Reserve, Carer, Discretionary, Exam, Bereavement, Jury 
Duty, LWOP-short blocks, Paternity, Sick, Worker’s Compensation-short blocks.  

Absences not included are: LSL, LWOP extended blocks, Maternity, Worker’s Compensation extended 
blocks, Sick extended blocks. An extended block is one term or more. 

Sta� Retention

Total number of timetabled teaching sta� = 123  

Number of sta� who �nished employment in 2023 = 16 

Sta� retention rate = 86.99% 

Sta� Quali�cations

�e 2023 sta� quali�cations were:   

147 Bachelor Degrees or the equivalent, 34 sta� held a Masters degree, with 2 of them having two 
Masters degrees.  

All teaching sta� held current ACT Teacher Quality Institute registration or Permits to Teach and all 
sta� held valid Working with Vulnerable People status.   
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Individual Sta� Professional Learning Courses

�e College continued to support sta� with their spiritual formation with the support of the Chevalier 
Institute. �e following courses were attended by sta� through the year:

• Introduction to MSC Ethos - �e Heart of Our Spirit (1 day induction course)

• �e Heart of Our Spirit (1 Day Induction)  

• Teaching with Heart (1 Day Course)  

• Nurturing the Heart (1 Day Course)  

• Journey to Heart (5 Day Course)  

• Heart Centered Leadership (5 Day Course)  

• Issoudun Pilgrimage to France (7 Days) 

 
Individual sta� attended a range of other speci�c conferences, workshops and webinars applicable to 
their roles and/or subject areas. Some of these included: 

• ACT TQI Highly Accomplished and Lead Certi�cation workshops 

• 360 e-learning 

• ACEL ACT Breakfast with the Minister 

• ACER Variation Panel 

• ACT Independent Schools Inclusive Education Workshops 

• ACT TQI Highly Accomplished and Lead Certi�cation Workshops 

• AISNSW IT Security and Risks Conference 

• AIM Course, Women in Leadership 

• ASQA Validation Panel 

• Australian Association for the Teaching of English Conference 

• Australian Association of Special Education Conference 

• Australian Curriculum Technologies 

• Australian HR Institute Conference 

• Be You Training Modules 

• BSSS AI Working Party Meetings 

• BSSS Best Practice Workshops 

• BSSS Course Writing 

• BSSS Designing a Program of Learning 

• BSSS Introduction to Senior Secondary Teaching 

• BSSS Quality Assessment 

• BSSS Sharing a Program of Learning 

• Career Advisors Association Conference

• CareerTools 

• Company Secretary AICD 

• Con�ict to Collaboration 

• CPR Training 

• Cracking the Hard Class 
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• Developing Evidentiary Practices with Large Data Sets 

• Diabetes in Schools 

• Drama Australia Conference 

• Early Career Teaching with Powerful Partnerships 

• EduTECH Conference 

• First Aid Refresher Course 

• Fullbright Training 

• GeoScience Training 

• General Capabilities in Science 

• Goethe-Institut Workshop 

• Innovation Expo 

• Japan Foundation Workshop 

• Leadership with Powerful Partnerships 

• Legal and Policy Risks in Education 

• Level Up Science with STILE 

• Light Rigid and Medium Rigid License Training 

• Managing the Front of O�ce 

• Marketing Masterclass 

• Micropay Essentials 

• Mozart Piano and Wind Quintet 

• National Coaching Conference 

• Practical ways to use ChatGPT in Education 

• Pre-Learners License Course Training 

• Reconciliation in Education 

• RE Leaders Network Forum 

• ResearchEd Conference 

• Self-Regulated Learning 

• Senior First Aid 

• Specialist Behaviour Support 

• Story Grounded Indigenous Workshop 

• Surveying Scaling Workshops 

• Tax Revenue Summit 

• TCCS Graphics 

• �e Resilience Project 

• Trauma Informed Practice 

• UWrite@UC 

• WordPress Essentials 

• Youth Mental Health First Aid  
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n 7. Student Pro�le

Student Attendance 2023

Year Level %  
Total Attendance

%  
Male Attendance

%  
Female Attendance

Year 7 87.76% 88.43% 86.64%

Year 8 83.56% 84.95% 82.07%

Year 9 83.45% 84.54% 82.23%

Year 10 83.84% 84.86% 82.61%
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�e percentage of students who left during or at the end of 2023 (excluding year 12 graduates) was 4.97%.

Year

Destination  

Other  
ACT School

Interstate or  
Overseas

Employment or  
Apprenticeship

Homeschool 
Dis Ed 
Exempt

7 1 5 0 0

8 10 2 0 0

9 11 5 0 1

10 23 5 3 0

Transition to 
College 232 Continued Year 11 2024

11 5 1 1 0

12 0 0 1 3

Total 50 16 7 1
 

n 9. Student, Parent and Sta� Annual Surveys

During Terms 3 and 4, 2023, annual surveys were administered to students, parents and sta�. Respondents 
were provided with a range of response options, including Strongly Disagree, Disagree, Neither Agree nor 
Disagree, Agree, and Strongly Agree. Positive responses were considered when respondents chose Agree 
or Strongly Agree. For students, their responses were categorised as Almost Never, Sometimes, Often and 
Almost Always, with positive responses including Sometimes, Often and Almost Always.  

Student Responses

1073 students from Years 7-12 responded to the survey. Students were asked to complete the survey during a 
Pastoral lesson in Term 3. �is survey focused on key areas of ethos, values, wellbeing, teaching and learning, 
reporting and infrastructure.  

• 86% of students responded positively to “I can con�dently talk about the values of Daramalan College”.  

• Students �nd camps to be the most valuable opportunities at Daramalan outside of class time.  

• 96% of students responded positively to “learning is important to me”.  

• 
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Parent Responses

All parents were sent a link to an on-line survey during Term 4. 166 parents/families responded to the 
survey. �is survey focused on key areas of ethos, extra-curricular, teaching, culture, value, school leadership, 
facilities and infrastructure and school recommendations.  

• 98% of respondents feel they have an understanding of the Catholic traditions and values that underpin 
Daramalan College.   

• Parents �nd co-curricular activities to be the most valuable opportunities at Daramalan outside of class 
time.  

• 95% responded positively to “School sta� are approachable when parents want to talk about their 
children”. 

• 93% responded positively to “Teachers know and care about my child/children”. 

• 94% responded positively to “Daramalan is a safe place in which to learn”. 

• 98% responded positively to “�e Leadership team demonstrates high expectations of themselves and 
each other.   

• 96% of parents use Daranet to access student feedback and to track educational progress.   

• 98% responded positively to “�e school buildings and grounds are attractive and well-maintained”. 

• 93% responded positively to “I would recommend Daramalan to other families”. 

Sta� Responses

All sta� were asked to complete the sta� survey, with 144 sta� members completing the survey. �is survey 
focused on key areas of ethos, teaching, student engagement and culture, school leadership, wellbeing and 
infrastructure. Of those who o�ered an opinion:  

• 25% of sta� at Daramalan have been with the College for less than 2 years.  

• 100% responded positively to the statement “all students are included in my classroom”. 

• 95% of sta� feel they are continually developing better methods to help students learn.   

• 91% of sta� identify that they can con�dently talk about the Missionaries of the Sacred Heart.  

• 99% responded positively to “�e College encourages professional knowledge through access to study 
support and professional learning opportunities”. 

• 87% of sta� are satis�ed with the workspaces provided by the College to complete their role.   

• 94% responded positively that “�e Leadership Team demonstrates high expectations of themselves 
and each other”. 
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Post School Destination

Data for o�ers made in 2023 is only available from the University Admissions Centre for ACT and NSW 
(UAC), the Australian Catholic University and the University of Wollongong. No data is available for 
direct applications and o�ers made directly from individual institutions.  

�e following table shows the number of o�ers that universities made to Daramalan students for 2023.  

ACT/NSW Institution Number of o�ers
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NAPLAN Results 2023

Reading

In 2023 NAPLAN results have been restructured and reported using four pro�ciency levels. �ese 
pro�ciency levels replace the previous numerical bands and national minimum standards. Due to this 
change occurring, the NAPLAN measurement scales and time series have also been reset, meaning that 
results from 2023 on cannot be directly compared with results from prior years. �e graphs below show 
percentage of students in Year 9 in the four pro�ciency strands across the �ve domains.   
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Writing

Spelling
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Numeracy

Grammar and Punctuation
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This report was prepared by Rachel Davies and James Keeley with contributions from other members of the 
College Executive and staff.

 n 12. Finances

Income - School Year 2023

 

Expenditure - School Year 2023 


